2g, HDIL¢ 45 y.13 ne. 2 BLM-AK-GI-92-012-1120-912 


Glennallen 
istrict Office 


~BLM Grooms Trail for Copper Basin 300 Dog Race 


Black 
Managers 
Forum 
Explores 
Productivity 
Through 
Diversity 


BLMers who attended the recent Black Manager’s Forum share ideas on ways to 
increase productivity in the work place by valuing each employee’s diversity. Left to 
right: Ron Smith (971), Bob Perry (968), Kamilah Rasheed (918), and Alicia Leone 
(968). Ten other BLMers also attended the forum. (Photo by Teresa McPherson) 


by Ella Wright 


Fourteen BLMers were among the diverse group of 
state, Municipality of Anchorage and federal 
employees attending the Municipality’s 4th Annual 
Black Manager’s Forum on January 15. The live 
teleconference offered both supervisors 
and employees the opportunity to talk via 
satellite with leading African American 
managers across the nation on ways to 
promote productivity in the work place 
through diversity. 

“One of the first questions asked 
was, ‘Why call it Black Manager’s 
Forum when diversity applies to 
all,” said BLM’s Kamilah Rasheed. 
“When the forum began four years 
ago, it targeted African Americans. Now 
the forum is open to anyone who wants to 
attend, and we hope to see even more BLMers 
participate next year.” 

Forum presenters all agreed that if a diversified 
work force by the year 2000 is to become a reality, 
corporate and government managers alike must 
recognize the cultural and demographic changes 
occurring in the work place. 

Presenters Rosalyn O’Neale, president of a 


consulting firm, Ben Harrison, president of The 
Masters of Diversity, and Thomas King Jr., director 
of Resourcing and Developing of Alpo Pet Foods, all 
agreed that “race” should be kept out of managing 
with diversity. 
According to O’Neale, managing 
diversity is a concept-the spirit of equal 
opportunity, of valuing all people and 
not just mainstream Americans. 

The presenters said managing a 
diversified work force differs from 
EEO and affirmative action, which are 
mandated by the government. 

BLM’s acting EEO officer Cliff Ligons 
doesn’t totally agree. He says, “EEO 

officials have worked for years to promote 

equality and diversity among the work force.” 
O’Neale says with diversity comes that 
opportunity of “finding a genius.” Diversity makes 
good common and business sense. She says, “The © 
real risk of not valuing differences among employees 
is that the organization will not get 100 percent out 
of employees while paying 100 percent. People want 
to do their best, and will if they are valued.” 
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Nome Field Office Houses New Interpretive Exhibit 


by Sharon Durgan Wilson 


The Seward Peninsula, on the 
west coast of Alaska, has long 
been known as an important gold 
mining area. Watching the John 
Wayne movie, “North to Alaska,” 
you can believe that if mining 
isn’t the only activity in Nome, it’s 
certainly the most important. 

Since BLM frequently works 
with miners on federal claims, 
many people have come to equate 
BLM only with mining. A new ex- 
hibit for BLM’s Nome Field Office 
should dispel that perception. 

Installed in the Federal Building 
on Nome’s Front Street in mid- 
January, the new exhibit was 
designed by Steese/White 
Mountains interpretive specialist 
Sue Steinacher. 

“The large photo of the Kigluaik 
Mountain Range behind the title, 
BLM: More Than Meets the Eye, 
was designed to be an eye- 
catcher,” Steinacher said. “When 
people pass by the BLM office, 
they can’t help but see it. If their 
interest is aroused, they will go in 
closer to examine the smaller 
photos and a brief summary of 
what to expect, and what 


resources BLM employees deal 
with, on the public lands.” 

Norm Messenger, Kobuk Dis- 
trict’s representative in the Nome 
Field Office, wanted to show that 
BLM manages more than mining. 
He requested an exhibit for the 
Nome BLM office. “Our new 


Many people equate 
BLM only with mining. 
The new interpretive 
exhibit at BLM’s Nome 
Field Office should dispel 
that perception. 


exhibit interprets our manage- 
ment programs on the Seward 
Peninsula,” District Manager 
Helen Hankins said. “In addition 
to minerals, we work with recrea- 
tion, wildlife habitat, reindeer, 
fisheries habitat, lands, cultural 
resources and Native allotment 
examinations.” 

After designing the exhibit and 
writing the text, Steinacher had 
in-house BLM photos laser- 


printed by a Florida company and 
sent them to three graphics 
companies in Alaska for the 
mechanical work and fabrication. 

The $4,500 exhibit took several 
months to complete, but it is 
durable and long-lasting. It is the 
first permanent exhibit produced 
by the BLM-Alaska interpretive 
program. 

The interpretive staff fills a 
long-existing need in BLM’s 
public communication program: 
to create long-term, enduring 
exhibits and other educational 
materials that will not only give 
the public an understanding of 
the resources the Bureau 
manages, but will promote their 
interest in conserving those 
resources. 

Already in the works are several 
permanent, weatherproof, 
interpretive panels for visitor 
orientation and resource 
interpretation. By this summer 
they will be placed at the Arctic 
Circle and other waysides along 
the Dalton, Denali and Taylor 
highways, and for visitor contact 
at Yukon Crossing and Tok. 


INTERPRETING 
THE PUBLIC 
LANDS—Nome 
Field Office 
representative 
Norm Messenger 
and Kobuk 
District Manager 
Helen Hankins 
discuss the 
merits of the new 
interpretive 
exhibit with its 
designer, 
interpretive 
specialist Sue 
Steinacher. 
(Photo by Dan 
Gullickson) 


BLM, Boy Scouts 
Groom Trail for 
Copper Basin 300 
Dog Race 


Above: Veteran musher Susan Butcher races past BLM’s Glennallen 
District Office shortly after the start of the Copper Basin 300 Dog Race. 


Top right: Future Copper Basin 300 hopefuls wait to join the fun! 
(Photos by Ed Bovy) 


by Teresa McPherson 


This year’s annual Copper 
Basin 300 Dog Race went just a 
little smoother thanks to some 
trail assistance from BLM’s 
Glennallen District. 

A trio from the district 
inspected the trail prior to the 
race, which runs parallel to and 
twice crosses the frozen Gulkana 
Wild and Scenic River. 
Glennallen realty specialist Mike 
McGinty, outdoor recreation 
planner Larry Kajdan, and 
geologist John Rego drove 
snowmachines to pack fresh 
snow and widen 40 miles of the 
race route. 

In December Kajdan and Rego 
worked with Boy Scout Troop 553 
from Gakona to help ready the 
trail for the race. Eight volunteer 
scouts and their fathers built a 
20-foot-long bridge, pruned over- 
hanging brush and branches, and 
broke six miles of the original 
trail. 

“After the race, we went back 
out and collected a couple 
hundred trail markers that we 
can reuse next year,” said 
Kajdan. “We also picked up 
about 30 dog booties along the’ 
trail.” 

Veteran musher Susan Butcher 
bested 38 other mushers to take 
first place in the race. “It was 
beautiful,” Butcher said of the 
trail. 


Fitness Program Agrees 
with District Employees 


by Danielle Allen 


In the winter it’s skiing and during the summer 
it’s running and biking. The IT is the favored 
physical activities Anchorage District employees 
engage in as part of BLM’s physical fitness program. 

Although most district employees don’t exercise as 
regularly as wildlife biologist Van Waggoner and 
hydrologist Mac Wheeler, who ski every day at 
lunch, about a third of the district’s 31 employees 
participate in the BLM physical fitness program. 

Mary Figarelle, a realty specialist who is new to 
the district, says her inspiration and motivation is 
the skiing duo. “Id listen to them talk about skiing 
and finally Wheeler said if I got my skis then he’d 
teach me. So I did and now I ski with them every 
day.” 

Another fitness enthusiast is realty specialist 
Martin Hansen, whose daily exercise habits range 
from skiing in the winter to running and biking 
during the summer. 

For employees like miscellaneous documents 
examiner Renee Fencl and realty specialist Karen 
Collie, the miles of trails at the Campbell Tract can’t 
compete with a good sports facility. Fencl works 
out while Collie swims at a local gym. 

Less frequent participants of the program include 
GIS coordinator Terry Hobbs and geologist Bruce 
Giffen, who prefer using the program during the 
summer to bicycle from their homes to the office. 

Under the BLM physical fitness program, 
employees can use 1 1/2 hours of official time per 
week for physical exercise if the same amount of 
time is devoted that week to off hours exercise. 
Many district employees find it convenient to tack 
on an extra 15 minutes to lunch each day to 
exercise while others work an exercise program into 
their flex time schedules. The fitness program 


by Martha Sheppard 


The Department of the 
Interior has established seven 
centers which will receive 
materials related to Total 
Quality Management. One of 
the designated centers is the 
BLM Alaska Resources Library, | 
which has the materials on 


Anchorage District realty specialist Mary Figarelle heads 
back to the office after a vigorous workout on the Campbell 
Tract ski trails. Figarelle is one of a dozen Anchorage 
District employees participating in BLM's physical fitness 
program. (Photo by Danielle Allen) 


agreement forms signed by the employees and their 
supervisors make the program manageable and 
successful, said Anchorage District Manager Dick 
Vernimen. 

“I support the program because I honestly believe 
a physically fit employee is overall a more 
productive employee,” said Vernimen. 

Consult your supervisor or BLM Manual 1400- 
792 Federal Employees Health and Counseling 
Programs section for more information about the 
program. 
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A Musical 
Tribute to Dr. 
Martin Luther 
KINg, Jr. 


Workwise or Otherwise 


Regional economic 
development councils from 
around the state heard an 
overview of BLM issues from 
State Director Ed Spang during a 
statewide teleconference on 
January 14. BLM’s overview 
included a background on 
tourism initiatives, and gave 
individual councils the 
opportunity to ask questions 
about these initiatives. The 
conference was organized by the 
Alaska Department of Commerce 
and Economic Development. 

In conjunction with Black 
History Month and the 50th 
anniversary of the Alaska 
Highway, BLM computer 
specialist George Harper recently 
unveiled his photographic exhibit 
commemorating the work of black 
engineer regiments in the 
construction of the highway. The 
exhibit will be on display through 
February 14 in the Anchorage 
Federal Office Building. 


by Dwight Sandlin 


One of this year’s most 
beautiful and moving tributes to 
the memory of Dr. Martin Luther 
King, Jr. was presented at the 
Anchorage Museum of History 
and Art on January 15. 

The one-hour noon program 
was conceived and organized by 
George Harper, computer 
specialist with BLM’s Division of 
Information Resources Manage- 
ment. 

Four other BLMers assisted 
with the program. Cliff Ligons of 
EEO helped line up talent for the 
event. Mel Williams of Human 
Resources served as Master of 
Ceremonies and delivered the 
Invocation and Benediction. 
John Miller of IRM presented an 
inspirational message which he 
wrote for the occasion. Sandor 
Feher of Cadastral Survey 


Realty specialist Dave Mushovic 
recently issued a permit to Alaska 
Locations, Inc. to allow the 
filming of a new Ruffles light 
potato chip commercial in the 
Glennallen District. One 
proposed location is 10 Mile Lake 
along the Denali Highway. 

Geologist Earl Boone of the 
Division of Mineral Resources 
spoke at a meeting of the 
Southern Chapter of the Society 
for Mining Metallurgy and 
Exploration on January 11 in 
Anchorage. Boone discussed 
mining law and the patent plan 
process. 

Cabin fever taking its toll? 
Human Affairs of Alaska reminds 
all employees that your 
Employee Assistance Program 
is only a phone call away. The 
program is available to all federal 
employees and their families at 
no cost, and all assistance is 
confidential. In Anchorage, call 
562-2812, other locations 1-800- 


assisted with photographs of the 
event. 

The spirit of the program was 
captured in an inspiring 
presentation of Dr. King’s classic 
speech “I Have a Dream,” 
delivered in King’s dramatic 
speaking style. 

Most of the program was 
comprised of soul-stirring gospel 
music and music from the civil 
rights movement of the sixties. 
The program ended with the 
audience joining hands with the 
performers to sing the final song, 
“We Shall Overcome.” 

I feel fortunate to have shared 
in this special program that 
helped to remind us of the 
importance of keeping Dr. King’s 
dream alive. 


478-2812. 

Rodney Harris, manager of 
BLM’s Elko District in Nevada, 
was recently named Outstanding 
Public Land Professional for 
1991 by the Public Lands 
Foundation. Each year this 
national non-profit organization 
of retired BLM employees 
presents the award to a land 
manager for special professional 
achievement and courage. Harris 
is credited with outstanding work 
implementing the very large and 
controversial Marys River land 
exchange. 


PUBLIG\ “3 
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Supervisors can help to expedite award 
processing by checking award packets for 
accuracy, appropriateness of award, and 
proper forms. If you have questions, call 
Nancy Brainerd at 271-3187. 


Sustained Superior 
Performance Award 


Mary Bertini, Contract Specialist, 
Division of Support Services 

Brenda Jones, Purchasing Agent, 
Division of Support Services 

Richard Douglas, Cartographic 
Technician, Division of Support 
Services 

Merrie Johnson, Computer 
Specialist, Information Resource 
Management 

Thomas Deiling, Supervisory Land 
Surveyor, Division of Cadastral 
Survey 

Robert Karlen, Fishery Biologist, 
Arctic District Office 


Special Act Service Award == 


James Deininger, Geologist, Kobuk 
District Office 


Quality Increase Award 


Brenda Moeller, Data Administrator, 
Information Resource Management 

Arvilla McAllister, Lead Land Law 
Examiner, Division of Conveyance 
Management 

Suzanne McWilliams, Paralegal 
Specialist, Division of Conveyance 
Management 

Margaret Everingham, 
Miscellaneous Documents 
Examiner, Division of Conveyance 
Management 


On-the-Spot Cash Award 


Michael Kleven, Natural Resource 
Specialist, Arctic District Office 

Roger Delaney, Natural Resource 
Specialist, Arctic District Office 

Jan Burris, Outdoor Recreation 
Planner, Arctic District Office 

Calvin Wescott, Outdoor Recreation 
Planner, Arctic District Office 

LaShandra Gully, Information 
Receptionist, Division of Support 
Services 


Stan Bloom, Cartographic 
Technician, Division of Support 
Services 


Length of Service 


10-Year Service Award 
Helen Gerstemeier, Administrative 
Clerk, Division of Support Services 


20-Year Service Award 

Paul Boos, Outdoor Recreation 
Planner, Division of Land and 
Renewable Resources 

Helen Hankins, District Manager, 
Kobuk District Office 

William Robertson, Supervisory 
Public Affairs Specialist, Division of 
Support Services 


Welcome Aboard 
(January 1992) 


Michael J. Billbe, BLM Ranger, 
Kobuk District Office 


Michele S. Grimm, Position 
Classification Specialist, Division of 
Support Services 

Helen E. Oradei, Personnel Actions 
Clerk, Division of Support Services 

Gilbert F. Blue, Carpenter, Division 
of Support Services 

Eddie, R. Lee, BLM Ranger, Steese/ 
White Mountains District Office 

Edwin Zaidlicz, Outdoor Recreation 
Planner, Division of Lands and 
Renewable Resources 

David Klein, Land Surveyor, Division 
of Cadastral Survey 

Marshal D. Wade, Land Surveyor, 
Division of Cadastral Survey 


Moving On 
(January 1992) 


Willie Ransom, Secretary (Typing), 
Equal Employment Opportunity 
Office 


This information provided by ASO Branch 
of Human Resources. 
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Joint Pipeline 
Office Hosts 
Open House 


Right: State Director Ed Spang 
addressed a group of industry, 
state and conservation leaders 
who attended the Joint Pipeline 
Office open house on January 8. 
The office is located at 411 West 
Fourth Avenue in Anchorage. 

Below: Environmental pro- 
tection specialist Mike Wrabetz 


staffed an interpretive display at oa Steer ine maa 
the open house. The display showed the effects of two oil spills and 
the successful reclamation of the areas. (Photos by Rob McWhorter) 
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On the Cover: 


Musher Jim Davis of Palmer races 
past BLM’s Glennallen District 
Office in the Copper Basin 300 
Dog Race. District employees and 
volunteers from Boy Scout Troop 
553 groomed the trail prior to the 
trace. After the race, Glennallen 
BLMers collected some 200 trail 
markers for reuse next year. 
Story on page 4. 


Photo by Ed Bovy. 
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